BHEL JHANSI

Tender Documents

Job contract for loading unloading, material handling, light motor vehicle driving, cleaning sweeping, dak distribution, scavanging, preparation of CRATES & cases, data punching, typing, water supply, horticulture/gardening  and other misc. AND NON PERENNIAL works of low skilled/unskilled nature in bhel jhansi and its township
BHEL JHANSI is in the process of finalizing the Job Contract for works as describe above in its factory and township premises.

1. The tender document has been detailed as follows:   

a) Notice Inviting Tender (Annexure A)

b) Work Specifications (Annexure B)

c) Qualifying Requirements (Annexure C)

d) Instruction to Tenderers (Annexure D)

e) Tender Evaluation Criteria (Annexure E)

f) Contractor’s obligations (Annexure F)

g) Other General Terms and Conditions for deployment of labour under Works/Job contract (Annexure G)

h) Criteria for measurement of work (Annexure H)

i) Technical Bid Application (Annexure I)

j) Price / Rate Bid (Annexure J)

2. The duly filled in Technical and Price / Rate bids (Annexure) along with the instructions to the tenderers, Contractor’s Obligations, General Terms and Conditions with the signature of the tenderer affixed on all the pages and complete in all respects super scribed as “TENDER FOR MISC.WORKS IN FACTORY AND TOWNSHIP PREMISES OF BHEL JHANSI” should reach us in a sealed cover on or before 24.03.2007 through Registered / Speed post or the same may be dropped in the tender box available in the office of CISF at ADM BLDG. Gate addressed to:--
Additional General Manager (Material Management)
Bharat Heavy Electricals Limited

Khailar, Jhansi-284 129

NOTE: TECHNICAL BID AND PRICE BID SHOULD BE SUBMITTED IN SEPARATE SEALED ENVELOPES. IN CASE THE BIDS ARE FOUND IN ONE SINGLE ENVELOPE THE “BIDS” ARE LIABLE TO BE REJECTED.
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Annexure ‘A’

BHEL – JHANSI

Tender Documents

NOTICE INVITING TENDER

1.  Scope of Work                                  : 
 Job contract for loading unloading, material handling, light motor vehicle driving, Canteen services, cleaning sweeping, dak distribution, scavanging, preparation of CRATES & cases, data punching, typing, water supply, horticulture/gardening  and other misc. AND NON PERENNIAL works of low skilled/unskilled nature in bhel jhansi and its township
2.  Tender Evaluation Criteria
:    
As per Annexure –E

3.  Duration of the Contract 
:  
Two years from the date of 
award  of contract.

4.  Last date of receipt of the Tender            :     1315 hours on 24.03.2007
5.  Date of opening of Techno                       :    1400 hours on 24.03.2007
     Commercial Bid

6.  Address for receipt of Tender                   :    Addl. General Manager (MM)

Bharat Heavy Electricals Limited

      Khailar, Jhansi

7.  Earnest Money Deposit
         :    Rs.2,00,000/- (Rs Two lakhs only)

     Payable in the form of Demand     

     Draft/      Banker’s Cheque favoring 

     BHEL, Jhansi

(1. in case of successful tenderer EMD  shall be converted and adjusted against the security deposit

2. in case of others  the EMD shall be returned within 15 days of acceptance of award of work by the successful tenderer.)

8. Cost of tender documents
     :     Rs.500/- (Rs Five Hundred Only) 

(In case tender documents is downloaded from Company website then separate DD/banker cheque should be enclosed alongwith technical bid)
NOTE : 

1.TECHNO-COMMERCIAL BID AND PRICE BID SHOULD BE SUBMITTED IN SEPARATE SEALED ENVELOPES. IN CASE THE BIDS ARE FOUND IN ONE SINGLE ENVELOPE THE “BIDS” ARE LIABLE TO BE REJECTED. THESE TWO ENVELOPS SHOULD CLEARLY BE MARKED AS “ TECHNO COMMERCIAL BID” OR “ PRICE BID” ON THE TOP POSITION OF THE ENVELOPE (AS CASE MAY BE). THESE TWO ENVELOPS SHOULD BE SEALED AND BE PUT IN THE THIRD ENVELOPE WHICH SHOULD BEAR THE ENQUIRY NO. & DUE DATE ONLY.

2. THE CONTRACTORS SHOULD PHYSICALLY VISIT THE WORKPLACE BEFORE QUOTING THEIR RATES.

Annexure’B’

BHEL – JHANSI






Tender Documents

WORK SPECIFICATIONS

1.
Loading and Unloading (Boxes/Items in CDC and Stores)

	SNo
	Scope of work
	Measurement criterion/ units
	Quantum of work (no. of units)

	1.1
	Loading & unloading of Power trfr.,ACEMU,FRT Loco,DTT,Busducts,Loco items, spares,accessories ,etc.
	MT
	86500

	1.2
	Loading & unloading of various items in stores department
	MT
	100000


2. Material Handling 


	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)

	2.1
	Handling of PICC in multi parrellel coils
	Coils
	6800

	2.2
	Handling of lamination during power transformer core building.
	Kg
	875000

	2.3
	Handling of lamination during unlacing power transformer core
	Kg
	1037600

	2.4
	Handling of lamination during relacing power transformer core
	Kg
	200000

	2.5
	material handling of copper
	Kg
	135000

	2.6
	handling of laminations during building of ESP/Dry type
	Kg
	366500

	2.7
	handling of PCB & permawood
	kg
	500000

	2.8
	handling of laminations during unlacing of Power Trfrs
	kg
	125000

	2.9
	handling of laminatins during replacing Power Trfr Core
	kg
	125000

	2.10
	handling of busducts in fabrication area
	no. of ducts
	500

	2.11
	handling of busducts in assembly area
	no. of ducts
	6800


3. Light Motor Vehicle Driving and other Miscellaneous contracts

	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)

	3.1
	Driving
	 
	 

	a
	LMV/LCV
	No. of Kilometres
	743040

	 
	 
	 
	 

	3.2
	cleaning
	 
	 

	a
	vehicle
	no. of times of cleaning per vehicle
	10800

	3.3
	checking/filling of fuel, oils etc
	 
	 

	a
	gear/brake/mobile oil
	no. of times checked
	9000

	b
	radiater/ battery water
	no. of times checked/filled
	9000

	c
	fuel/oil
	no. of times checked/filled
	9000

	d
	air pressure of wheels 
	no. of times checked/filled
	9000

	3.4
	maintenance of vehicle log book & fuel book
	 
	 

	a
	entry/checking log book
	no. of entries
	72000


4. Horticulture
	 
	AREA (A)
	measurement criterion
	area
	no. of times per year
	quantum of work(areaX no. of times activity done)

	 
	 
	 
	 
	 
	 

	4.1
	IRRIGATION
	 
	 
	 
	 

	A
	lawns
	per square metre
	7000
	870
	6090000

	 
	(adm building, hrd, fire station
	 
	 
	 
	 

	 
	tel exchange, trfr annexe, main stores
	 
	 
	 
	 

	 
	jayanti bhawan & loco)
	 
	 
	 
	 

	B
	hedges
	per metre
	1200
	100
	120000

	C
	beds
	 
	 
	 
	 

	 
	seasonal beds
	per square metre
	1000
	350
	350000

	 
	rose beds
	per square metre
	900
	400
	360000

	D
	earthen pots
	per pot
	600
	1040
	624000

	E
	shrubs
	per shrub
	1000
	40
	40000

	 
	 
	 
	 
	 
	 

	4.2
	MOWING
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	A
	lawns
	suare metres
	7000
	80
	560000

	B
	hedge and borders
	per metre
	1200
	80
	96000

	C
	shrubs (of different varieties) in different shapes
	per shrub
	1000
	40
	40000

	4.3
	Beds preparation and maintenance
	 
	 
	 
	 

	 
	(once in a four months/ 12 times a year)
	 
	 
	 
	 

	A
	seasonal flower beds
	per square metre
	1000
	12.5
	12500

	B
	rose flower beds
	per square metre
	900
	12.5
	11250

	 
	 
	 
	 
	 
	 

	4.4
	Weeding
	 
	 
	 
	 

	A
	Lawns
	per square metre
	7000
	50
	350000

	 
	 
	 
	 
	 
	 

	4.5
	maintenance of pot and plants
	 
	 
	 
	 

	 
	(once in a year)
	 
	 
	 
	 

	A
	repotting and replacing broken pots
	per pot
	600
	4
	2400

	 
	shifting of pots to appropriate places
	 
	 
	 
	 

	 
	mixing of potting soil
	 
	 
	 
	 

	 
	propogation of plants of different species
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	4.6
	colouring of pots
	per pot
	600
	50
	30000

	 
	(brick red colour)
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	4.7
	Pruning and trimming of trees
	per tree
	1000
	2
	2000

	 
	(twice in a year)
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	4.8
	Preparing of flower bunches for flower vase
	no of vases
	50
	1300
	65000

	 
	 
	 
	 
	 
	 

	4.9
	Cleaning, removal of waste/garbage,
	square metre
	10000
	50
	500000

	 
	stacking,etc
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	4.10
	Application of manure and fertilizers
	per kg
	100
	55
	5500

	 
	 
	 
	 
	 
	 

	4.11
	Spraying of weedicide insecticide, pesticide & weedicide
	litre
	2.5
	55
	137.5


5. Sweeping of floors

	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)

	5.1
	Cleaning of floors with broomstick
	area (Square foot) cleaned
	250000

	5.2
	Cleaning of floors with wet cloth
	area (Square foot) cleaned
	170000

	5.3
	Dusting
	area (square foot)
	250000

	5.4
	removal of cobwebs
	area covered (square foot)
	250000


6.
Cleaning of tables, chairs, PC’s etc, stationary handling, data punching and typing
	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)

	6.1
	daily cleaning of tables 
	no. of times tables cleaned
	240000

	6.2
	daily cleaning of chairs 
	no. of times chairs cleaned
	240000

	6.3
	daily cleaning of telephones 
	no. of times telephones cleaned
	7500

	6.4
	watch and ward 
	hours
	3120

	6.5
	Printing jobs (EDP)
	no. of prints
	20000

	6.6
	Repair of telephones
	no. of telephones
	400

	6.7
	Repair of PCs
	no. of PC's
	2000

	6.8
	Stationary handling
	no. of pages
	39600000

	6.9
	Typing-Misc.letters
	words
	5940000

	6.10
	Despatch of Inquiry
	no. of inquiries
	2200

	6.11
	Misc.data punching
	no. of punches
	50600000

	6.12
	data checking
	no. of punches
	50600000

	6.13
	Filling work in various deptt.
	no. of papers
	385000


      7.   Canteen Services

	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)

	7.1
	Chopping/ cutting vegetables
	kgs
	198900

	7.2
	washing/ cleaning of plates
	nos
	1521000

	7.3
	serving plates/food
	no. of plates
	1462500

	7.4
	washing of utensils
	nos
	70200

	7.5
	grinding pulses
	kgs
	491400

	7.6
	dough preparation
	kgs
	105300

	7.7
	roti preparation
	nos
	4212000

	7.8
	tea prepation
	litres
	702000

	7.9
	peeling of onions
	kgs
	70200


8. Aluminium sheet preparation and fittings for doors and windows

	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)

	8.1
	assembly and fitting of partitions
	square metre
	1600

	8.2
	assembly and fitting of doors and windows
	square metre
	2300

	8.3
	alteration of doors, windows, etc
	square metre
	3200

	8.4
	repair of wooden doors, windows,etc
	square metre
	4500

	8.5
	repair of tables, chairs, etc
	square metre
	3800


9. Dak distribution (including entry in dak register) 

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)

	9.1
	Incoming dak entry
	no. of entries
	150000

	9.2
	Outgoing dak entry
	no. of entries
	150000

	9.3
	shifting dak to CPR department
	no. of letters
	100000

	9.4
	carrying dak to departments (through CPR)
	no. of letters
	100000

	9.5
	carrying dak to departments (directly)
	no. of letters
	50000

	9.6
	distribution of circulars 
	no. of circulars/papers posted
	22000

	9.7
	Pasting of circulars in notice boards 
	no. of circulars/papers posted
	12000


10. Assistance in electrical repair work (carrying meters/equipments, replacing bulbs/tubes/fans,etc)

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)

	10.1
	Desert cooler repair
	no. of complaints attended
	150000

	10.2
	Industrial fan repairing
	no. of complaints attended
	300000

	10.3
	Pump maintenance
	no. of complaints attended
	78750

	10.4
	Tube light fitting
	no. of tubes fitted
	67500

	10.5
	Ceiling fan repair
	no. of complaints attended
	90000

	10.6
	wiring at various points
	metres of wire replaced/established
	63000

	10.7
	distribution box fitting
	no. of boxes
	84000

	10.8
	street light fitting
	no. of lights fitted/replaced
	91000

	10.9
	overhead light repair
	no. of complaints attended
	228900

	10.10
	street light fitting repair
	no. of complaints attended
	450000

	10.11
	Refrigerator maintenance
	no. of complaints attended
	390000

	10.12
	AC repair
	no. of complaints attended
	270000


11. Sanitation/ scavenging work

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)

	sl no
	work details
	measurement criteria
	Quantum of work (no. of units)

	11.1
	cleaning of choked severage lines
	metres
	21000

	11.2
	disposal of garbage
	kgs
	93000

	11.3
	cleaning of toilets
	no. of times
	4500

	11.4
	cleaning of bathrooms
	no. of times
	3000

	11.5
	placing naphthalene balls in bathrooms and toilets
	no. of naphthalene balls
	2000


12. Preparation of cases and crates for packing

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)

	12.1
	Salvaging of old wood 
	Cu.Metre
	650

	12.2
	Preparation of packing case
	Cu.Metre
	1350

	12.3
	Preparation of packing crate
	Cu.Metre
	1000

	12.4
	Fixing of GI sheet (Case/Crate) on export packing 
	Sq.Metre
	430


13. Attendant work /watch and ward

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)

	13.1
	serving tea
	per tea
	65000

	13.2
	serving snacks
	per snack
	66000

	13.3
	serving water
	per glass
	45000

	13.4
	watch and ward work for office
	per hour
	10000

	13.5
	photocopy
	per page
	150000

	13.6
	visit to banks for work of BHEL officials
	per visit
	10000

	13.7
	shifting of files
	per file
	18000

	13.8
	disposal of papers through destruction/ tearing
	per page
	151000

	13.9
	preparing tea in HOD's office
	per cup
	20000

	13.10
	bringing snacks/tea from nearby restaurants/shops for officials, visiters, etc.
	per visit
	15000

	13.11
	washing glasses/ cups
	per glass/cup
	150000


14. Water Supply

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)

	14.1
	Operation of pumps for direct water supply in township
	hours
	3000

	14.2
	Operation of pumps for direct water supply in factory
	hours
	3000

	14.3
	Change/alter all types of horizontal pumps in open well (03 wells)
	nos
	20

	14.4
	to change all types of submersible/jet pumps in bore well
	nos
	100

	14.5
	maintenance of water supply pipelines
	hours
	10000

	14.6
	changing/ replacing all types of valves(dia 25 to 100 mm)
	nos
	50

	14.7
	maintenance of hydrant point
	hours
	15000


15. Estimated Nos. of Contract labours 
Approximately 607 persons / contract workers (395 unskilled, 129 semi skilled and 83 skilled workers) shall be required to be deployed every month for fulfillment of aforesaid contract.
                                                                                                                Annexure’C’

BHEL – JHANSI

Tender Documents

QUALIFYING REQUIREMENTS

1.     
The contractor   should be a specialized reputed agency for providing loading unloading, material handling, light motor vehicle driving, Canteen services, cleaning sweeping, dak distribution, scavanging, preparation of cases, data punching, typing, water supply, horticulture/gardening  and labour supply services. 
2. Should have at least 3 years experience in executing similar work    deploying min. 50 labours . The bidder should have executed contracts of average annual value of Rs 10 Lakhs min. during last 3 years period.
3. (A) Labour contractors presently working in BHEL, Jhansi and deploying 50 or more labours should have Labour License from the licensing officer of Jhansi Region on the date of opening of techno-commercial bid. 
(B) For bidders working outside Jhansi region this clause is not applicable. However, if the bidder is awarded the contract they must possess labour licence for minimum of 50 labours issued by the state authorities. Then he shall have to submit the labour licence for requisite no. of  labours within 15 days of awarding of the contract and prior to commencement of work. If the said bidder fails to comply this condition then the award letter shall stand cancel and EMD forfeited.     
4. Should have independent ESI Code number

5. Should have independent PF Code number

6. Should have PAN number

7. Income Tax Returns for last three years 

8. Should have local Sale Tax Registration No.

9. Should have Service Tax number

10. Solvency certificate ----------Should not be insolvent. A certificate to this effect is issued by the tahsildar or any other Govt. official must be submitted along with offer. 
11. The successful contractor shall have to open an office within 3 km radius of BHEL main gate within 15 days of award of contract but before commencement of work for proper supervision of contract labours deployed by him and coordination with HR & other departments. BHEL may provide one quarter on rental basis for operating the office. 
Annexure’D’

BHEL – JHANSI                                                                Tender Documents

INSTRUCTIONS TO TENDERERS

1.
The tender is to be processed in two parts viz. Technical bid   and price/rate bid. The Technical Bid Application (Annexure - I) and its enclosures along with the Contractor’s Obligations, Other General Terms & Conditions must be submitted in one sealed envelope super scribed as “TENDER FOR MISC.WORKS IN FACTORY AND TOWNSHIP PREMISES OF BHEL JHANSI – TECHNICAL BID”.  The second envelope duly sealed should contain the price bid   (Annexure – J) only super scribed as “TENDER FOR MISC.WORKS IN FACTORY AND TOWNSHIP PREMISES OF BHEL JHANSI– PRICE BID”. Any other enclosures, which the tenderer wishes to submit, must be enclosed with the Technical Bid only. The price bid envelope should contain the rates only. Offers not in line with the above procedure or quoted in any other format will be rejected.

2. Both the technical bid and price bid sealed envelopes must be again sent in a single envelope duly sealed and super scribed “TENDER FOR MISC.WORKS IN FACTORY AND TOWNSHIP PREMISES OF BHEL JHANSI”. The same should be dropped in the tender box kept in the CISF gate of Administrative Building, BHEL, Khailar, Jhansi, within the specified date and time by the representative of the tenderer.  Late offers / quote through e-mail / fax / courier will not be considered. However, tenders sent by Registered / Speed post and received before the time/date of tender opening will be considered.

3. All tenderers can witness the opening of the Technical Bid. After evaluation of the Technical Bid which may involve visit to the tenderer’s / clients place by authorised officials, price bids of only those tenderers who are technically/commercially found suitable will be opened on a subsequent date which will be informed to the concerned parties in advance for witnessing the Price Bid opening.

4. All entries in the tender document should be in one ink. Corrections, over writing, cuttings, etc. will not be permitted.  All the columns in the tender form should be filled without leaving blank in any page of the tender and all the pages must be duly signed by the tenderer.

5. The price / rate should be quoted in figures as well as in words.

Annexure’E’

BHEL – JHANSI

Tender Documents

TENDER EVALUATION CRITERIA

The evaluation of the Tender will be carried out as follows:

1. The tenders confirming to the Notice Inviting Tender, Qualifying requirements, Instructions to the Tenderers, Contractor’s obligations, Other General Terms and Conditions, Technical and Price bids conditions only will be evaluated.

2. Such of those tenders which confirm to the technical bid (Annexure - I) only will be evaluated.

3. BHEL officials may visit the tenderer’s office & their client’s place to evaluate the capability and assess the performance.

4. Successful tenderers after the above process only will be invited for opening of the rate / price bid.
5. The tenderer who quotes the lowest rate / price will be awarded the contract. 
6. BHEL reserve the right to accept or reject any offer in part or full without assigning any reason.
Annexure’F’
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Tender Documents

CONTRACTOR’S OBLIGATIONS

A) CONTRACTUAL

Towards selection, control and supervision of employees

a) Contractor shall decide the number of employees to be deployed for execution of the work awarded to him and he or his authorized representative will be solely entitled to dictate such workers about the manner of carrying out the work as per the prescribed specifications and quality plan. 

b) 
Contractor shall supervise the work allotted to him and to be carried out by his employees.
c)
Contractor has to ensure that the employees deployed in the premises of BHEL are physically and mentally fit and do not have any criminal record. Such employees should possess requisite skill, proficiency, qualification, experience etc. in the specific field where they are deployed.
d)
Contractor to maintain appropriate records of his employees deployed to carry out the job(s).

e)
Contractor should issue appropriate appointment letters to his employees. 

f)
Contractor will ensure that the job is executed through his employees on his rolls and under no circumstances the contractor will not deploy any casual employee to carry out the job nor shall sub-contract the job without prior written permission.

g)
Contractor will keep watch on his employees and he will be liable for any pilferage / loss to BHEL due to acts of omission and commission by his employees.  Similarly, liability for any compensation to outsiders on account of any act of omission and commission by the employees deployed by the contractor shall lie exclusively with him.

h)
The contractor has to provide badges bearing logo of his establishment, which shall be affixed by the contract labour on the left side of his pocket.

i) Contractor to ensure that all precautions are taken for safety of his employees and equipments.

j)
In the event of termination of contract for any reason whatsoever, the contractor shall withdraw all his employees from the establishment of BHEL. In case contractor decides to terminate services of his employees. He should settle all terminal dues.

B)
Towards supply of tools, tackles and materials

a)
Contractor shall provide to his employees all tools, tackles and equipments and maintain the same to carry out the job under the contract at his cost and if necessary contractor may take insurance policy of his men, material, equipments and tools and tackles.

b)
Contractor shall provide safety appliances and maintain the same at his own cost, which may be required under the statute or otherwise.

C)
Towards statutory liability

a)
As mentioned in the terms and conditions enclosed as Annexure ‘G’ of this contract.

b)
Contractor shall indemnify BHEL against all claims by statutory authorities and loses under various Labour Laws, statutes or any civil or criminal law in connection with employees deployed by him.

c)
In case a contractor employs women as employee he will discharge his obligation under law in respect of such women workers such prohibition of engaging them during night-hours, prohibition of employing them for more than 9 hours per day, provision of crèche facility, grant of maternity leave as per rules etc.

d)
Contractor shall be responsible for making payment of wages before expiry of 10 days from the last day of wage period and to ensure disbursement of wages in the presence of the authorities representative of contract operating division who shall record under his signature at the end of entries in the Register of wages.

e)
Contractor to obtain license under CL(R&A) Act, 1970.  

 D)
Towards Finance

Contractor to arrange his own finance for carrying out the job including supply of tools, tackles and equipments to his employees, materials, payment of wages to his employees etc.  Rates quoted shall be net and inclusive of all the capital cost, material cost, taxes and levies which might be applicable to this type of job.

Annexure’G’
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Tender Documents

OTHER GENERAL TERMS & CONDITIONS FOR CONTRACTORS FOR DEPLOYMENT OF LABOURS UNDER WORKS/JOB CONTRACT.


Works contracts shall only be awarded for the works on the following terms and conditions.

1.0 LABOUR LICENCE AND OTHER REQUIREMENTS 
1.1 Contractor should possess valid labour licence for the maximum number of contract labours deployed on any day from the competent authority for carrying out the various activities mentioned in the contract document.

1.2 No. of labours in no case should exceed the quantity of labours mentioned in the work order; it should be amended and renewed immediately in case required to do so.

1.3 The contractor shall deploy such number labours in the premises of BHEL, Jhansi, as required for completion of the contract. The labours such deployed shall be his own labours.

1.4 In case the number of labour deployed by the contractor in premises of BHEL Jhansi exceeds the number of labour allowed in the license then the contractor shall immediately inform the HR and concerned department. The contractor shall also apply to the licensing officer in the region for amendment in the license within 7 days of exceeding the number of labours mentioned in the license. 

1.5 The contractor shall also have to submit copy of PAN card and latest IT return.

1.6 The contract must possess  Service Tax Registration No.

1.7 The contractor must possess  Local Sales Tax Registration No.

2.0 APPOINTMENT AND ENTRY IN FACTORY PREMISES:

2.1 The contractor shall deploy his own labours for carrying out the works contract awarded to him. At the time of appointment the contractor shall issue appointment letter along with terms and conditions of employment to his own labours. 

2.2 The labours deployed in the manner as in 2.1 shall be allowed to enter the premises of the factory only if the terms and conditions of employment are acceptable to them. 
2.3 The contractor shall submit the following to HR, contracting department and CISF 
(a) The details of the labour proposed to be deployed in Annx-I.
(b) Proof of remittance of fees for character certificate at District Magistrate’s Office.
(c) Copy of employment card issued by contractor to his own labour. 
2.4 After submission of documents as in para 2.3, the contractor shall issue photo identity card to the labour and submit to HR department. This identity card shall be forwarded by HR department to the CISF, which shall then authorize the labour to enter the factory premises initially for a period of one month. 

2.5 The photo identity card shall have to be revalidated every month on 25th. or the period fixed by BHEL Management. In absence of such revalidation, duly forded by HR department, CISF shall not allow any labour to enter the premises of BHEL Jhansi. 
2.6 The contractor, besides the photo identity card shall also issue employment card to his own labours, at his own cost within a period of three days from beginning of employment in the format prescribed under Rule 76 of UP Contract Labour Rules. A copy of this format is annexed as Annexure II, to these terms and conditions. A copy of this format shall have to be submitted by the contractor to the contracting department, HR department and CISF, as mentioned in para 2.3. 

2.7 The contractor shall maintain a register of persons employed by him in the format prescribed under Rule 75 of UP Contract Labour Rules, 1975. A copy of this format is annexed as Annexure III.

3.0 BILLS PAYMENT, ATTENDANCE AND PAYMENT OF WAGES

3.1 The contractor shall compile attendance everyday in respect of the labours deployed by him under the works / job contract.

3.2 The contractor shall maintain an attendance card in respect of every labour deployed by him.

3.3 The contractor shall generate a daily statement in the prescribed format, as in Annexure IV, annexed to these terms and conditions of deployment. This statement shall be prepared by the contractor in three copies. One copy shall be forwarded to the department and another copy shall be forwarded to HR department. The third copy shall be retained by the contractor.

3.4 The contractor shall submit bills to the contracting department on 2nd of each month as per model contract schedule of rates.

3.5 The contractors bills should be accompanied with
a) Statement of work carried out

b) Statement of wages of labours deployed by him under the works contract, PF/ESI no., statutory deductions etc., in the format as in Annexure V annexed to these terms and conditions.

c) PF and ESI challans for previous month - separate for concerned works contract

d) Wage payment sheet for the previous month 

e) Copy of Form-5 and Form-10 (PF monthly returns) submitted by contractor to RPFC for billing month.

f) Copy of Form 12A-regarding PF remittance

g) List of CL covered under accident insurance policy

h) Statement of material supplied by the contractor

i) Copy of Labour License

j) Challan of service tax payment (separate in respect of each works contract). 

3.6 The executing department shall pass the bills of the contractor, on 3rd of each month, after checking the documents as in Para 3.5, above and forward them to HR department along with its statement as in Annexure VI, annexed to these terms and conditions. In case any discrepancy/non-compliance is detected then the contractor has to clarify the query within two days of intimation such discrepancy. In such cases bills shall be passed by the contracting department, within two days of receiving such clarification. 

3.7 HR department shall check the labour laws compliances with respect to the entire works contract running in the factory and forward the bills, alongwith requisite documents, to Finance department. In case any discrepancy/non-compliance is detected then the contractor/department shall clarify the query within two days of intimation such discrepancy. In such cases bills shall be forwarded to Finance department within two days of receiving such clarification.

3.8 Finance department shall, on satisfactory compliances vis-à-vis deposition of stamp duty on total security deposit in line with para 10.10 of General Terms and Conditions, deduction of security amount   and TDS shall make payment on 10th of every month in the following manner :
a. 1st cheque Favoring SBI, BHEL,Jhansi-RPFC a/c of contractor
b. 2nd cheque Favoring SBI, Jhansi-ESIC a/c of contractor (a&b shall be prepared on the basis of Annexure V and VI prepared by the contractor and contracting department respectively)
c. 3rd cheque Favoring the contractor
3.9 The contractor shall issue pay slips to his labours, deployed for undertaking activities under the works contract, on 7th/8th of each month.

3.10 The contractor shall make payment to his own labours/contract workers on 10th of each month. The payment of wages to the labours shall not be subject to payment against the bills.

3.11 The contractor shall remit the cheques favoring RPFC and ESI Kanpur with the appropriate banks with such period as stipulated under relevant provisions. Last date for remittance of PF is 15th and that in case of ESI is 21st of each month.

3.12 BHEL shall pay/reimburse the damages/penalty, if any, in case the PF and ESI cheques are released after due dates prescribed under the provisions of the relevant scheme. However, the delay should not have been a result of lack of satisfactory clarification/ incomplete information or any other reason assignable to the contractor. 

3.13 The contractor shall make payment of wages to his labours on due date in presence of an authorized representative of contracting department. The authorized representative shall retain a copy of wage payment sheet with him.

3.14 In cases where the payment to the contractor is due only after completion of work and the payment is not made monthly then the contractor shall have to produce documents as enumerated in para 3.5 above, in respect of all labours deployed by him against the contract, for each month, separately, along with final bill(s). Para 3.8 shall not be applicable in such cases. The contractor shall be paid through cheque in his/firm’s favour. 
4.0 Provident Fund 

4.1 The Contractor should allot PF account number and get the nomination form, duly filled in, from each labour deployed by him at the time of joining.

4.2 In case the labour already has PF/pension account number, allotted to him, previously, then the contractor shall get the transfer form filled up at the time of joining and send to the office of concerned Regional Provident Fund Commissioner.

4.3 After termination of contract the contractor shall provide due assistance to the labour for withdrawal of PF/pension amount, when due.

4.4 The Contractor shall liaison with the PF officials to get the annual PF slips and distribute amongst his own labours.

4.5 PF CONTRIBUTION:

Employee’s Contribution

Employer’s Contribution 

12% of Normal waged paid
PF Contribution
          3.67%




              Insp./Admn charges
    1.10%





     Pension Fund

     8.33%






          Admn/InspCharges            
0.01%






          EDLI charges

          0.5%
The above rates are currently applicable.However if there is any variation in the above rates on the directives of Government the same shall be applicable. 
4.6 The Contractor shall submit annual returns in Form-6A and Form 3A, prescribed under statutory EPF scheme, 1952, in respect of each labour deployed by him with a copy to HR and finance department.
5.0
Employees State Insurance
5.1 The Contractor should allot ESI account number and get the nomination form, duly filled in, from each labour deployed by him at the time of joining.

5.2 At the time of joining the contractor shall get the self/family registration form filled by the labour and submit to the local ESI office.

5.3 The contractor shall collect the identity card issued after submission of registration form, from ESI office and handover the card to the concerned labour.
5.4 ESI CONTRIBUTION :-

Employee’s Contribution

Employer Contribution
1.75% of gross wages

4.75% of gross wages

The above rates are currently applicable.However if there is any variation in the above rates on the directives of Government the same shall be applicable.
5.5
The Contractor shall submit annual returns in Form-6 prescribed under ESI Act, deployed by him with a copy to HR and finance department
6.0 Bonus
The contractor shall be liable to pay statutory bonus under Payment of Bonus Act, 1965. 

7.0 Discipline
7.1 The Contractor shall be responsible for the discipline of his own labours deployed under the works contract. In case of any loss to the BHEL Jhansi on account of indiscipline of contract labour then such loss shall be assessed and 

recovered from the running bills of the contractor or from the security deposit.

7.2 The contractor shall not employ any person who has not completed his 18 years of age.

7.3 The contractor shall not employ any person who has attained 55 years of age.

7.4 The contractor, on advise of authorized BHEL official, shall immediately remove any person employed by him, who may in the opinion of such authorized BHEL official is involved in misconduct. Such person shall not be employed by the contractor without prior permission. 

8.0
LEAVE WITH WAGES TO CONTRACT LABOUR: -

Guidelines as per UP factories Rules 1950 should be strictly observed with regard to crediting / availment of leave. Register as prescribed under the said rules should be maintained by the contractor.
9.0 INDEMINITY BOND/COMPLIANCE OF LEGAL PROVISION
9.1 The contractor shall at all times indemnify the company/corporation against all claims, damages or compensation under the provision of Factories Act, 1948. Contract Labour (R&A) Act-1970, payment of wages Act-1936 Minimum Wages Act- 1948, Payment of Bonus Act-1965, Employees Provident Fund and Misc, Act-1952, Employees State Insurance Act-1948, Employer’s Liability Act-1938, Workman’s Compensation Act-1923, Industrial Dispute Act – 1947, Maternity Benefit Act- 1961, Inter State Migrant Workmen Act-1979, Payment of Gratuity Act-1992 or any modification thereof or any other law relating thereto and rules made there under from time to time or as consequence of any accident of injury to any workman or other persons in or about the work whether in the employment of contract or not save the except whether such accident or injury has resulted from any Act of the Company/ Corporation, its agents, or servants, and also against  all costs/ charges and expenses of any suit, action or proceeding paid to compromise or settle any such claims.
10.0 GENERAL TERMS AND CONDITIONS: -

10.1
In case of non-satisfactory performance of the contract, BHEL shall have a right of forfeiting the security deposit. In case of any dispute, decision of concerned Head of the Department will be final.

10.2 The work shall be supervised by the contractor or through the   

authorized representatives on day-to-day basis.

10.3 The Contractor shall compensate BHEL for any loss or damage to the 
plant/property, material of BHEL due to his workmen/representatives’ 
negligence or otherwise during execution of work.

10.4 In the event of contractor abandoning the work or BHEL revoking the 
contract BHEL shall have a right to get incomplete work completed at 
contractor’s risk and cost. BHEL shall have a right to terminate the 
contract at any time without assigning any reason thereof.

10.5 The Contractor shall get the character antecedent of his own labour 
verified from District Magistrate’s office and intimate the same to the management.

10.6 The contractor shall deposit security deposit, in the manner as 
prescribed under Clause 8.2 of Works Policy of BHEL (Annexure-VII). This security deposit shall be liable to be returned to contractor after termination of contract and fulfillment of contract and statutory obligations.  
10.7 Security deposit will be released on submission of following certificates from departments mentioned as under: -

a.
Completion of work and certification of payment of minimum wages to contractors labours from contracting department.

d. Certificate of compliance of labour laws from HR department.

e. No-dues certificate regarding service tax payment, TDS or any other dues liable to be remitted by contractor under financial laws, by Finance department


10.8
The contractor shall provide required safety equipments to the labours engaged by him.

 
10.9 Not withstanding anything contained in this Agreement, the contract may be terminated by BHEL without assigning any reason thereof by giving a notice of 15 days to the contractor. 

 
10.10 Contractor shall deposit requisite stamp duty charges as per Indian Stamp  Act, 1899 on security deposit amount before the date of commencement of the contract and produce documentary evidence to the contracting department which shall in turn forward the same to finance department along with 1st Running Account Bill..

10.11 All disputes arising in connection with the contract shall be settled by mutual consultation. If no agreement is reached the dispute shall be settled in accordance with the provisions of the Arbitration and Conciliation Act, 1996 and the rules made there under. The dispute shall be referred for arbitration to any arbitrator to be appointed by Head of the Unit. The award of the arbitrator shall be final and binding on both the Parties. The venue of the Arbitration shall be Jhansi. The Award to be given by the Arbitration shall be a speaking award. All questions, disputes, differences arising under, out of or in connection with this contract shall be to the exclusive jurisdiction of Jhansi Courts.

10.12 Recently a settlement was reached between BHEL Contract Workers Union and present contractors, on 30.03.2006 in presence of Dy. Labour Commissioner, Jhansi Region, Jhansi and representatives of BHEL Management. Relevant part of the settlement is annexed as annexure-VIII to these terms and conditions. In case the successful bidder/contractor deploys any contract worker covered by the aforesaid settlement, for fulfillment of aforesaid contract,  then he should  provide all benefits, as stipulated in the settlement dated 30.03.2006, to such contract worker(s).  However, such benefits may be provided to the contract workers only when they fulfill all conditions of the settlement. The terms and conditions of the aforesaid settlement shall prevail over any other terms and conditions in case of any ambiguity. 
10.13 The contractor concerned has to make arrangements for distribution of New year’s gift & sweet packets, uniform, shoes etc. to their contract workers on the date and time fixed by the BHEL Management. 
10.14 The contractor will be fully responsible to make arrangements for transfer of PF amount of all the contract labours concerned from old contractor’s Accounts to new one allotted to him due to change of contractor ship.
10.15 Failure to fulfill any terms and conditions of this tender  may result in withholding of security deposit amount till the clearance of the same. 
11.0
PRICE-VARIATION CLAUSE
If there is any change in minimum wages, statutory contribution / taxes / duties (i.e. PF / EPF / EDLI, ESI, Service Tax), the payment will be made to the contractor considering revised rates in the price bid. However, %age commission at Sl.No.11 of price bid will remain unchanged. The payment will not be changed on any other account  other then above even if there is change during the contract validity period e.g. change in TDS, Stamp duty.

Annexure VI

Summary Sheet for the Month of ……………….200  .

(to be tilled by the Contracting Department)

	1
	Work Order no.
	
	

	2
	Period of contract
	         From
	       To

	3
	Name of the Contractor
	
	

	4
	No. Of CL deployed during the month
	Category
	Number

	
	
	USW
	

	
	
	SSW
	

	
	
	SW
	

	5
	Total Payment to 
	Category
	Number

	
	
	USW
	

	
	
	SSW
	

	
	
	SW
	

	
	Total wages payable to
	
	

	6
	PF/EPF/EDLI contribution due
	
	

	
	(a)              Employer (13.61%)
	
	

	
	(b)              Employee (12%)
	
	

	7
	ESI contribution due
	
	

	
	(a)              Employer (4.75%)
	
	

	
	(b)              Employee (1.75%)
	
	

	8
	Amount payable to Contractor

(5+6a+7a) 
	
	


(Signature and Seal of Shop Incharge)

(Countersigned by HOD)
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Annexure VIII

SETTLEMENT/ AGREEMENT BETWEEN BHEL CONTRACT WORKERS UNION, JHANSI AND CONTRACTORS OPERATING IN BHEL JHANSI IN PRESENCE OF REPRESENTATIVES OF BHEL, JHANSI, BEFORE DY.LABOUR COMMISSIONER, JHANSI.

This agreement between BHEL Contract Workers Union, 19, Saket Nagar, BHEL, Jhansi Pin Code 284129 of the one part , and Contractors, (i) M/s G.P. Constructions, BHEL, Khailar, Jhansi, (ii) M/s Jadon Contractors, Saket Nagar, BHEL, Jhansi, (iii) M/s R.R Construction, Isai Chowki, Khailar, Jhansi (iv) M/s Shri Krishna Constructions, Near Petrol Pump Khailar BHEL, Jhansi in relation to the establishment of BHEL, Jhansi of the second part, before Dy. Labour Commissioner, Jhansi & in presence of the  representatives of BHEL, JHANSI is signed on 30th day of  March, 2006, and  shall be binding on the parties and beneficiaries there-under which also includes their members as well as all other persons/ beneficiaries desirous to avail benefit under the agreement for a period of 10 years w.e.f. 1st April 2006 on the following terms and conditions mentioned hereunder:-

This shall be applicable on the following categories of contract labours (contractor’s workers) engaged in the establishment of BHEL, Jhansi through contractor/s, namely:-

A   Contract labours who are presently working  under Contract No. R/BHEL/JHS/WC/T/042R dated 15.12.03 and various other works contract employed/ever employed through various contractors in the BHEL, Jhansi (List enclosed as Annexure-1).

Such contract labours is subject to their not crossing the retirement age bar of 60 years and shall retire at the age of 60 years as and when completed during the agreement period.  

  It is hereby mutually agreed between the parties:-

That it is made clear that the benefits as provided hereunder shall only be applicable and provided to the contract labours referred above as and when individual satisfies and fulfils the terms and conditions.

(4) That the contractors referred above i.e. immediate employers shall pay to their contract labours of all categories i.e. unskilled, semiskilled & skilled employed by them  in relation to BHEL, Jhansi an amount of Rs. 250/- (Rs. Two hundred fifty only) per month over and above the minimum wages notified for Engg. Industries in Uttar Pradesh.

The aforesaid amount shall not have any consequent effect and burden, and shall not form part of basic wage either for the purpose of calculation of dearness allowance or bonus, overtime, and/or any other purposes, and shall be treated as Special Pay only. This amount shall be payable only when he/she is present for at least 15 days in the concerned wage month.  

(5) That the contractors shall provide the following :-

2.1 Uniform – 

for gents-- one set of pant & shirt per financial year 

(each set costing approx.Rs.400/-).

for ladies-- one set of saree & blouse per financial  

              
year (each set costing approx.Rs.400/-).

Stitching charges of Rs.175/- only shall also be paid once in a year in addition to the cost of uniform.

The colour of the uniform shall be decided by the contractors in consultation with the BHEL Contract Workers Union and BHEL, Jhansi. 

One set of Safety shoes ( costing approx. Rs. 350/- per set) shall be given  every year. 

One pullover/sweater will be provided once in two years costing approx. Rs.300/-(Rs three hundred only)

Contract labourers/workers who have been issued uniform and shoes shall wear uniform & safety shoes while entering into the factory/work premises.

2.2 Annual gift costing approx. Rs.100/- (per set) once in a year  on 1st of January shall be given. 

2.3 An amount of Rs.35/- per month as cycle maintenance  allowance will be paid to those who works for at least 15 days in the particular wage month. 

2.4 An amount of Rs. 35/ per month as washing allowance will be paid to those who works for at least 15 days in the particular wage month. 

2.5 Late night snack allowance @Rs.10/-(Rs. Ten only) will be paid in case of 2nd and 3rd shift duties, extending beyond midnight.

2.6 On application, Festival advance of Rs.3000/- (Rs. Three thousand) only every year will be granted before any one festival (out of Id, Diwali or Christmas). This amount shall be recovered in 10 equal monthly installments from their wages.  No interest shall be charged on this advance. However, it will be subject to the clearance of  pervious advance, if any. 

2.7 One diary and one calendar shall be given every year in the month of January alongwith annual gift

2.8 All contract labourers/ workers shall be eligible for fully paid casual leave of 10 days in every year, starting from July, which will lapse at the end of the June next year & shall not be carried forward. 

2.9 The contract labours/ workers shall be eligible for Earned leave as per Factory Act 1948 which shall be encashable & will be carried forward in the next financial year if not availed subject to maximum of 60 days. Encashment of  Earned leave for maximum of 30 (thirty) only once in a financial year w.e.f. 01.04.2007 will be allowed. For this purpose only leave earned w.e.f. 01.04.2006 shall be taken into account for the purpose of encashment. Accumulation, further shall be governed in accordance with the Factories Act, 1948.  

2.10 All beneficiaries entitled to and falling under the purview of this agreement shall be eligible for lunch/dinner facility in Canteen, BHEL, Jhansi on payment basis, at par with regular employees of the establishment.  

2.11 Contract labourers/workers, total 57 (fifty seven only) Nos. list annexed as          Annexure--2 shall be given/paid wages, from the date of this agreement and subject to their entitlement of benefits under this agreement, equivalent to skilled wages.

2.12 Statutory bonus will be paid which will be  calculated on the basis of actual salary drawn (only basic and D.A.) in a financial year, subject to the limit under Payment of  Bonus Act,1965.

2.13 The children of Contract labours/workers shall be charged the same subsidized admission and tuition fee for their children in the BHEL aided school at BHEL Township, Jhansi as is/will be charged from regular and direct employees of BHEL, Jhansi by the aided schools.

2.14  A few quarters (not more than 50 nos) in BHEL Township, Jhansi shall be allotted to contract labours/ workers by the Management of BHEL, Jhansi on payment of occupancy charges and other incidental charges as may be fixed by the Management of  BHEL, Jhansi.

2.15 The contract workers falling under the purview of this agreement will be  charged the same subsidized bus fee as being charged from regular employees of BHEL, Jhansi for themselves as well as for their children.

2.16 That all the benefits mentioned and referred herein above shall be admissible & effective subject to their fulfilling the following that the concerned beneficiary/contract labours/ union/s &  beneficiary individual shall :

A.    
Withdraw & rescind the claim of regularization of Employment with BHEL Jhansi under dispute/ case no. 64/2002 pending for adjudication before Industrial Tribunal, Agra in respect of 571 nos. of persons referred under U.P. Govt. order No.107-12 dated 28.01.2002 in respect of Industrial dispute under C.B.  18/98 Jhansi.

B.    Withdraw & rescind the claim for regularization of employment with BHEL Jhansi under dispute/case no. 64/2002 pending for conciliation before  Dy.Labour Commissioner, Kanpur, in respect of 571 nos. of persons referred under U.P. Govt. order No. 101&12¼J0vk0½ @36Je ¼1½ lh0ch018@98 >kalh dated 28/01/2002 in respect of Industrial dispute under C.B.  18/98 Jhansi.  

C.  Withdraw & rescind claim for retrenchment compensation raised vide case no- 9/2002 pending for adjudication before Industrial Tribunal, Agra in respect of 217 nos. of persons referred under U.P. Govt. order No. 3931-36/¼J0vk0½@36 & Je ¼1½ 2 ¼16½@2001@>kalh  dated 2/11/2001.  

D.  Withdraw & rescind the claim for Same wage for same and similar nature of work in respect of 265 contract labours pending now for adjudication before Hon’ble High Court of Allahabad in CMWP No. 22701/2005 as challenged and disputed by BHEL, Jhansi the order dated 05.01.2005 of Labour Commissioner, Kanpur in Case No.62/2002. And, also withdraw & rescind the claim/demand filed before Dy. Labour Commissioner, Jhansi through application dated BCWU/2005 dated 10/06/2005 & numbered as case no.12/2005, 13/2005, 14/2005 & 15/2005.

E
Withdraw/ rescind the demand for cancellation of licence of  contractor, M/s G.P. Constructions, A-34, Subhash nagar, Hazira, Gwalior, vide case/CMWP no.51063/2004 filed before Hon’ble High Court of Allahabad.

F
Withdraw & rescind all claims, complaints, disputes, cases &/ or writ petitions filed in individual capacity or in group or by or through union/s before any Courts including any Civil, Labour or any High Courts, etc. or before any authority or body constituted under any law including any labour laws for any relief including relief of regularization, wages, retrenchment   compensation, etc and or as pending for adjudication.

That in terms of the fulfillment of all the above conditions, the principal employer i.e. BHEL, Jhansi shall give preference and weightage upto 20% marks and suitable relaxation in age to such contract labours while considering them for regular employment  against future vacancies duly sanctioned in workmen categories based on their experience and skill during the implementation period of this agreement. Govt. rules/ regulations including reservation to SC/ST and all other classes shall also be applicable. Any part of this being found contrary to any law, rules, regulations etc. those part shall be treated null & void to that extent. 

These benefits provided to the contract labourers  mentioned above will be  subject to withdrawal and rescission of the above cases,  disputes, etc to the satisfaction of BHEL, Jhansi by individual concerned and/or Union/s and/or parties under this agreement This will also be subjected to the approval of BHEL Management.

The Union as well as contract labourers shall  refrain from indulging any type of violence, agitation etc. during the agreement period and shall ensure to solve amicably and peacefully their dispute.   

Annexure’H’

BHEL – JHANSI                                                                Tender Documents

MEASUREMENT OF WORK AND PAYMENTS THEREOF.

1.
The designated officer of the Unit will periodically inspect the services being provided by the contractor and find out deficiencies. The contractor shall rectify the same immediately to the satisfaction of the designated officer.

2.
Payment towards work satisfactorily executed will be made to the contractor on the basis of  no. of units of work done. The units/ measurement criteria have been defined in Annexure “B”.
3.      Payments will be made to the contractor on the basis of work carried out by him on a monthly basis.

4.     All payments will be subject to deduction of income tax at source as per Income Tax and Service Tax as per the applicable Rules.

5.       Logbook to be maintained for the work carried out daily / weekly / monthly to be certified by the contractor’s representative and BHEL official, nominated for the same.

Annexure’I’

BHEL – JHANSI                                                                Tender Documents

Ref: Your Enquiry No. ___________________dated____________ 

C H E C K  L I S T  F O R   T E C H N I C A L    B I D

Job contract for loading unloading, material handling, light motor vehicle driving, Canteen services, cleaning sweeping, dak distribution, scavanging, preparation of cases, data punching, typing, water supply, horticulture/gardening  and other misc. AND NON PERENNIAL works of low skilled/unskilled nature in bhel jhansi and its township.
1.       Name of the firm                                :

2.       Name of the Proprietor                      :

3.       Address and Contact Numbers         :

4.       Registration Number                          :

5.       Copy of the Certificate                       :    Enclosed / Not Enclosed

6.       Labour Licence Number                    :

7.       Concerned Office from which            :

Licence Issued


8.        No. of labours for which licence        :

issued


                  

9.        Copy of the Licence                           :    Enclosed / Not Enclosed

10.      PF Code Number                              :

11.      Copy of the Certificate                       :    Enclosed / Not Enclosed

12.      ESI Code Number                             :

13.      Copy of the Certificate                       :    Enclosed / Not Enclosed

14.       PAN Number                                      :

15. Income Tax Returns for last 3 years  :    Enclosed / Not Enclosed 

16. Service Tax Registration Number       : Enclosed / Not Enclosed 

Contd…2]

::2::

17. Sales Tax Registration Number      :     Enclosed / Not Enclosed 

18.
Solvency Certificate


  :     Enclosed / Not Enclosed

19.
List of Clients                                   :    Certificates Enclosed / Not Enclosed

20.
No. of  Workers including 

Supervisors  on the rolls of the firm :

21.
No.of workers/labours proposed
   :
Unskilled------------

to be deployed by the contractor

Semi Skilled -------


in this contract



Skilled ---------------

22.   Earnest Money Deposit                        :     Rs. 2,00,000/-(Rs. Two Lakhs only)

          a)  Demand Draft Number & Date      :

          b)   Drawn on                                      :

23.    Any other relevant information             :

DECLARATION : 
1. We will fulfill all the obligations of the contractor and abide by the   Terms & Conditions mentioned in the enquiry.

2.I have read and understood all provisions of the settlement/agreement dated 30.03.2006 (between existing contractors of BHEL Jhansi and BHEL Contract Workers Union) and shall abide by all its terms and conditions in case the contract is awarded to undersigned.  
                                                                          Signature with Name

                                                                                & Office Seal

Date:

NOTE: TECHNICAL BID AND PRICE BID SHOULD BE SUBMITTED IN SEPARATE SEALED ENVELOPES. IN CASE THE BIDS ARE FOUND IN ONE SINGLE ENVELOPE THE “BIDS” ARE LIABLE TO BE REJECTED.

Annexure’J’

BHEL – JHANSI                                                                Tender Documents

P R I C E     B I D

Your Enquiry No.-------------------             dated ---------------- 

Job contract for loading unloading, material handling, light motor vehicle driving, Canteen services, cleaning sweeping, dak distribution, scavanging, preparation of cases, data punching, typing, water supply, horticulture/gardening  and other misc. AND NON PERENNIAL works of low skilled/unskilled nature in bhel jhansi and its township
A.
Name of the firm                                 :

B.
 Name of the Proprietor                       :

C.
 Address and Contact Numbers          :

1.
Loading and Unloading (Boxes/Items in CDC and Stores)

	SNo
	Scope of work
	Measurement criterion/ units
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	Loading & unloading of Power trfr.,ACEMU,FRT Loco,DTT,Busducts,Loco items, spares,accessories ,etc.
	MT
	86500
	
	

	2
	Loading & unloading of various items in stores department
	MT
	100000
	
	


2.  Material Handling 


	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	Handling of PICC in multi parrellel coils
	coils
	6800
	
	

	2
	Handling of lamination during power transformer core building.
	kg
	875000
	
	

	3
	Handling of lamination during unlacing power transformer core
	kg
	1037600
	
	

	4
	Handling of lamination during relacing power transformer core
	kg
	200000
	
	

	5
	material handling of copper
	kg
	135000
	
	

	6
	handling of laminations during building of ESP/Dry type
	kg
	366500
	
	

	7
	handling of PCB & permawood
	kg
	500000
	
	

	8
	handling of laminations during unlacing of Power Trfrs
	kg
	125000
	
	

	9
	handling of laminatins during replacing Power Trfr Core
	kg
	125000
	
	

	10
	handling of busducts in fabrication area
	no. of ducts
	500
	
	

	11
	handling of busducts in assembly area
	no. of ducts
	6800
	
	


3. Light Motor Vehicle Driving and other Miscellaneous contracts

	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)FOR 01 YR.)
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	Driving
	 
	 
	
	

	A
	LMV/LCV
	No. of Kilometres
	743040
	
	

	 
	 
	 
	 
	
	

	2
	cleaning
	 
	 
	
	

	A
	vehicle
	no. of times of cleaning per vehicle
	10800
	
	

	3
	checking/filling of fuel, oils etc
	 
	 
	
	

	A
	gear/brake/mobile oil
	no. of times checked
	9000
	
	

	B
	radiater/ battery water
	no. of times checked/filled
	9000
	
	

	C
	fuel/oil
	no. of times checked/filled
	9000
	
	

	D
	air pressure of wheels 
	no. of times checked/filled
	9000
	
	

	4
	maintenance of vehicle log book & fuel book
	 
	 
	
	

	A
	entry/checking log book
	no. of entries
	72000
	
	


4. Horticulture

	 
	AREA (A)
	measurement criterion
	area
	no. of times per year
	quantum of work  (areaX no. of times activity done)
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS/

quantum) Rs.

	 
	 
	 
	 
	 
	 
	
	

	1
	IRRIGATION
	 
	 
	 
	 
	
	

	A
	lawns
	per square metre
	7000
	870
	6090000
	
	

	 
	(adm building, hrd, fire station
	 
	 
	 
	 
	
	

	 
	tel exchange, trfr annexe, main stores
	 
	 
	 
	 
	
	

	 
	jayanti bhawan & loco)
	 
	 
	 
	 
	
	

	B
	hedges
	per metre
	1200
	100
	120000
	
	

	C
	beds
	 
	 
	 
	 
	
	

	 
	seasonal beds
	per square metre
	1000
	350
	350000
	
	

	 
	rose beds
	per square metre
	900
	400
	360000
	
	

	D
	earthen pots
	per pot
	600
	1040
	624000
	
	

	E
	shrubs
	per shrub
	1000
	40
	40000
	
	

	 
	 
	 
	 
	 
	 
	
	

	2
	MOWING
	 
	 
	 
	 
	
	

	 
	 
	 
	 
	 
	 
	
	

	A
	lawns
	suare metres
	7000
	80
	560000
	
	

	B
	hedge and borders
	per metre
	1200
	80
	96000
	
	

	C
	shrubs (of different varieties) in different shapes
	per shrub
	1000
	40
	40000
	
	

	3
	Beds preparation and maintenance
	 
	 
	 
	 
	
	

	 
	(once in a four months/ 12 times a year)
	 
	 
	 
	 
	
	

	A
	seasonal flower beds
	per square metre
	1000
	12.5
	12500
	
	

	B
	rose flower beds
	per square metre
	900
	12.5
	11250
	
	

	 
	 
	 
	 
	 
	 
	
	

	4
	Weeding
	 
	 
	 
	 
	
	

	A
	Lawns
	per square metre
	7000
	50
	350000
	
	

	 
	 
	 
	 
	 
	 
	
	

	5
	maintenance of pot and plants
	 
	 
	 
	 
	
	

	 
	(once in a year)
	 
	 
	 
	 
	
	

	A
	repotting and replacing broken pots
	per pot
	600
	4
	2400
	
	

	 
	shifting of pots to appropriate places
	 
	 
	 
	 
	
	

	 
	mixing of potting soil
	 
	 
	 
	 
	
	

	 
	propogation of plants of different species
	 
	 
	 
	 
	
	

	 
	 
	 
	 
	 
	 
	
	

	6
	colouring of pots
	per pot
	600
	50
	30000
	
	

	 
	(brick red colour)
	 
	 
	 
	 
	
	

	 
	 
	 
	 
	 
	 
	
	

	7
	Pruning and trimming of trees
	per tree
	1000
	2
	2000
	
	

	 
	(twice in a year)
	 
	 
	 
	 
	
	

	 
	 
	 
	 
	 
	 
	
	

	8
	Preparing of flower bunches for flower vase
	no of vases
	50
	1300
	65000
	
	

	 
	 
	 
	 
	 
	 
	
	

	9
	Cleaning, removal of waste/garbage,
	square metre
	10000
	50
	500000
	
	

	 
	stacking,etc
	 
	 
	 
	 
	
	

	 
	 
	 
	 
	 
	 
	
	

	10
	Application of manure and fertilizers
	per kg
	100
	55
	5500
	
	

	 
	 
	 
	 
	 
	 
	
	

	11
	Spraying of weedicide insecticide, pesticide & weedicide
	litre
	2.5
	55
	137.5
	
	


5. Sweeping of floors

	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	Cleaning of floors with broomstick
	area (Square foot) cleaned
	250000
	
	

	2
	Cleaning of floors with wet cloth
	area (Square foot) cleaned
	170000
	
	

	3
	Dusting
	area (square foot)
	250000
	
	

	4
	removal of cobwebs
	area covered (square foot)
	250000
	
	


6.
Cleaning of tables, chairs, PC’s etc, stationary handling, data punching and typing

	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	daily cleaning of tables 
	no. of times tables cleaned
	240000
	
	

	2
	daily cleaning of chairs 
	no. of times chairs cleaned
	240000
	
	

	3
	daily cleaning of telephones 
	no. of times telephones cleaned
	7500
	
	

	4
	watch and ward 
	hours
	3120
	
	

	5
	Printing jobs (EDP)
	no. of prints
	20000
	
	

	6
	Repair of telephones
	no. of telephones
	400
	
	

	7
	Repair of PCs
	no. of PC's
	2000
	
	

	8
	Stationary handling
	no. of pages
	39600000
	
	

	9
	Typing-Misc.letters
	words
	5940000
	
	

	10
	Despatch of Inquiry
	no. of inquiries
	2200
	
	

	11
	Misc.data punching
	no. of punches
	50600000
	
	

	12
	data checking
	no. of punches
	50600000
	
	

	13
	Filling work in various deptt.
	no. of papers
	385000
	
	


     7.   Canteen Services

	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	Chopping/ cutting vegetables
	kgs
	198900
	
	

	2
	washing/ cleaning of plates
	nos
	1521000
	
	

	3
	serving plates/food
	no. of plates
	1462500
	
	

	4
	washing of utensils
	nos
	70200
	
	

	5
	grinding pulses
	kgs
	491400
	
	

	6
	dough preparation
	kgs
	105300
	
	

	7
	roti preparation
	nos
	4212000
	
	

	8
	tea prepation
	litres
	702000
	
	

	9
	peeling of onions
	kgs
	70200
	
	


8. Aluminium sheet preparation and fittings for doors and windows

	SNo
	Scope of work
	measurement criterion
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	assembly and fitting of partitions
	square metre
	1600
	
	

	2
	assembly and fitting of doors and windows
	square metre
	2300
	
	

	3
	alteration of doors, windows, etc
	square metre
	3200
	
	

	4
	repair of wooden doors, windows,etc
	square metre
	4500
	
	

	5
	repair of tables, chairs, etc
	square metre
	3800
	
	


9. Dak distribution (including entry in dak register) 

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	Incoming dak entry
	no. of entries
	150000
	
	

	2
	Outgoing dak entry
	no. of entries
	150000
	
	

	3
	shifting dak to CPR department
	no. of letters
	100000
	
	

	4
	carrying dak to departments (through CPR)
	no. of letters
	100000
	
	

	5
	carrying dak to departments (directly)
	no. of letters
	50000
	
	

	6
	distribution of circulars 
	no. of circulars/papers posted
	22000
	
	

	7
	Pasting of circulars in notice boards 
	no. of circulars/papers posted
	12000
	
	


10.  Assistance in electrical repair work (carrying meters/equipments, replacing bulbs/tubes/fans,etc)

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units) FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	Desert cooler repair
	no. of complaints attended
	150000
	
	

	2
	Industrial fan repairing
	no. of complaints attended
	300000
	
	

	3
	Pump maintenance
	no. of complaints attended
	78750
	
	

	4
	Tube light fitting
	no. of tubes fitted
	67500
	
	

	5
	Ceiling fan repair
	no. of complaints attended
	90000
	
	

	6
	wiring at various points
	metres of wire replaced/established
	63000
	
	

	7
	distribution box fitting
	no. of boxes
	84000
	
	

	8
	street light fitting
	no. of lights fitted/replaced
	91000
	
	

	9
	Overhead light repair
	no. of complaints attended
	228900
	
	

	10
	street light fitting repair
	no. of complaints attended
	450000
	
	

	11
	Refrigerator maintenance
	no. of complaints attended
	390000
	
	

	12
	AC repair
	no. of complaints attended
	270000
	
	


11. Sanitation/ scavenging work

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	cleaning of choked severage lines
	metres
	21000
	
	

	2
	disposal of garbage
	kgs
	93000
	
	

	3
	cleaning of toilets
	no. of times
	4500
	
	

	4
	cleaning of bathrooms
	no. of times
	3000
	
	

	5
	placing naphthalene balls in bathrooms and toilets
	no. of naphthalene balls
	2000
	
	


12. Preparation of cases and crates for packing

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	Salvaging of old wood 
	Cu.Metre
	650
	
	

	2
	Preparation of packing case
	Cu.Metre
	1350
	
	

	3
	Preparation of packing crate
	Cu.Metre
	1000
	
	

	4
	Fixing of GI sheet (Case/Crate) on export packing 
	Sq.Metre
	430
	
	


13. Attendant work /watch and ward

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	serving tea
	per tea
	65000
	
	

	2
	serving snacks
	per snack
	66000
	
	

	3
	serving water
	per glass
	45000
	
	

	4
	watch and ward work for office
	per hour
	10000
	
	

	5
	Photocopy
	per page
	150000
	
	

	6
	visit to banks for work of BHEL officials
	per visit
	10000
	
	

	7
	shifting of files
	per file
	18000
	
	

	8
	disposal of papers through destruction/ tearing
	per page
	151000
	
	

	9
	preparing tea in HOD's office
	per cup
	20000
	
	

	10
	Bringing snacks/tea from nearby restaurants/shops for officials, visiters, etc.
	per visit
	15000
	
	

	11
	Washing glasses/ cups
	per glass/cup
	150000
	
	


14. Water Supply

	SNo
	Scope of work
	measurement criteria/ unit
	Quantum of work (no. of units)FOR 01 YR.
	RATE QUOTED PER UNIT
	VALUE (RATE X NO. OF UNITS) Rs.

	1
	Operation of pumps for direct water supply in township
	Hours
	3000
	
	

	2
	Operation of pumps for direct water supply in factory
	Hours
	3000
	
	

	3
	Change/alter all types of horizontal pumps in open well (03 wells)
	Nos
	20
	
	

	4
	to change all types of submersible/jet pumps in bore well
	Nos
	100
	
	

	5
	maintenance of water supply pipelines
	Hours
	10000
	
	

	6
	changing/ replacing all types of valves(dia 25 to 100 mm)
	Nos
	50
	
	

	7
	maintenance of hydrant point
	Hours
	15000
	
	


BASIS OF OFFER

2A.
Minimum wages per day per Skilled labour


=Rs.160/-

2B.
Minimum wages per day per Semi-Skilled labour


=Rs.147/-

2C.
Minimum wages per day per Un-Skilled labour


=Rs.134/-

3A.
PF/EDLI/Pension Contribution by contractor(13.61%)SW

 =Rs.22/-

3B.
PF/EDLI/Pension Contribution by contractor(13.61%)SSW
=Rs.20/-

3C.
PF/EDLI/Pension Contribution by contractor(13.61%)USW 
 =Rs.18/-
4A.
ESI contribution by the contractor (4.75%)SW


=Rs.8/-

4B.
ESI contribution by the contractor (4.75%)SSW


=Rs.7/-

4C.
ESI contribution by the contractor (4.75%)SW


=Rs.6/-

5A.
Total amount payable to each manday
SW


=Rs.190/-

5B.
Total amount payable to each manday
SSW


=Rs.174/-

5C.
Total amount payable to each manday
USW


=Rs.159/-

6A.
Total yearly wage+PF/ESI payable to each Skilled labour 
=Rs. 59085/- for 312 days

6B.
Total yearly wage+PF/ESI payable to each Semi-Skilled labour
=Rs. 54285/- for 312 days

6C.
Total yearly wage+PF/ESI payable to each UnSkilled labour
=Rs. 49484/- for 312 days

7A
No. of  skilled  labour expected to be deployed    

=83

7B
No. of  semi skilled  labour expected to be deployed    

=129

7C
No. of  un skilled  labour expected to be deployed

=395

8.
Yearly expected expenditure on wages+PF/esi of  labour

To be deployed



=(6A X 7A)+(6B X 7B) + 

(6C X 7C)
=Rs.3,14,52,958/-

9.
Other expected yearly expenditure


9A.
Extra amount payable as per settlement (Rs.250 X607X12)
=Rs.18,21,000/-

9B.
Uniform for 607 C.L.( @ Rs 400/- per uniform)


=Rs.2,42,800/-
9C.
Stiching charges (@ Rs.175/- per uniform)


=Rs.1,06,225/-
9D.
Safety shoes (@ Rs.350/- per labour per year)


=Rs.2,12,450/-
9E.
Sweater/Pullover (@Rs.300/- every 02 yrs)


=Rs.91,050/-
9F.
Annual Gift , of Rs.100/- per labour



=Rs.60,700/-

9G.
Cycle maintenance (Rs.35/-pm per labour)


=Rs.2,54,940/-

9H.
Washing allowance (Rs.35/-pm per labour)


=Rs.2,54,940/-

9I.
Late night snacks expenditure @ Rs.10/- Per night per labour

 (assuming 40 % of Labour  is deployed after 12 midnight every
 working day)






=Rs.7,58,160/-
9J.
Leave encashment (Rs.2000/-per labour per yr.)


=Rs.12,14,000/-

9K.
Yearly bonus (@8.33% of wages per year)


=Rs.22,14,000/-
9 L 
Yearly Diary & Calender ( Both Costing Rs.100/-)

=Rs.60,700/-
10.
Total value of labour component  per year / Labour            
=Rs.3,87,43,923/-




11.
Contractors Commission for fulfillment of work

described above and to meet incidental charges

including supervision, financing cost, stamp duty 

charges, safety equipment for labours, 

for each labour,

cost of festival advance, etc.




=________% of sl. No.10









=Rs.__________ per year

12.
Value of the contract payable to the bidder/ Price Offer =amount at sl no.10 

for fulfillment of contract




+sl.no.11








=Rs.__________


Remarks

i)
Service tax shall be payable extra over and above the value of the offer price


quoted above at sl. no. 01 at the rates applicable (presently 12.24%)

Total Value of contract quoted: Rs---------------------  (In words----------------------------)

(For 12-months/one year)

Total Value of contract quoted: Rs-------------------  (In words-------------------------------------------)

(For 24-months/TWO years)

NOTE/ CONDITIONS FOR PRICE BID

1.

TECHNICAL BID AND PRICE BID SHOULD BE SUBMITTED IN SEPARATE SEALED 


ENVELOPES. IN CASE THE BIDS ARE FOUND IN ONE SINGLE ENVELOPE THE “BIDS” 


ARE LIABLE TO BE REJECTED.

2.
ALL THE BLANK SPACES IN PRICE BID AT SL. NO. 01, 11 & 12 OF THE PRICE BID FORMAT SHOULD BE FILLED BY THE CONTRACTOR. IF ANY  FIXED FIGURE IN THE PRICE BID FORMAT IS CHANGED THEN THE BID SHALL BE SUMMARIRILY BY-PASSED.

3
THE FIGURE AT SL. NO. 01 SHOULD MATCH/TALLY WITH FIGURE AT SL NO. 12. IF 

THESE TWO VAUES ARE DIFFERENT THEN THE OFFER SHALL BE BY-PASSED.

4
IF ANY OTHER ADDITION IS MADE OR ANY CONDITION IS ADDED BY THE THE BIDDER


IN THE PRICE BID FORMAT THEN THE OFFER MAY BE BY-PASSED
5.
PRICE VARIATION CLOUSE -  SHALL BE APPLICABLE AS PER CLOUSE NO.11.0 OF GENERAL TERMS & CONDITIONS OF THE TENDER.

i/we agree with above and all other terms and conditions of the contract

Date:                                                                                    



   
  Name &
                                                                   
           


    
Signature with Office Seal

Quoted Value  for one year quoted: Rs--------------------     (In words---------)

(For 12-months/ ONE year)

Total  Value of contract for TWO years quoted: Rs-----------------------------     (In words----------------------------------------------)(For 24

-months/ TWO years)

Date:                                                                                             Name 

                                                                                       Signature with Office Seal

NOTE: TECHNICAL BID AND PRICE BID SHOULD BE SUBMITTED IN SEPARATE SEALED ENVELOPES. IN CASE THE BIDS ARE FOUND IN ONE SINGLE ENVELOPE THE “BIDS” ARE LIABLE TO BE REJECTED.
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