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A corrigendum to our NIT_35425 with the following information and changes is issued. 

 

1. The due date for tender submission and opening will be extended upto 14.11.2017, 14:00hrs and 
followed by 14:30hrs on the same day. 
 

2. Minimum Wages to be paid  : 
 

Description For Unskilled 
Worker (Rs.) 

For Semi skilled 
Worker (Fresh ITI) 
(Rs.) 

Skilled Worker  ( ITI Holder with 3 
years Experience / Diploma Holder 
 / BE Holder) (Rs.) 

Basic Pay as on  
01.04.2017 

3,600 pm 3,840 4,050 

Dearness allowance as on 
01.04.2017 

5,417 pm 5,417 5,417 

BHEL Adhoc  (2000 + 1200 
) per month 

3,200 pm 3,700 4,100 

Total wage per month 12,217 pm 12,957 13,567 

 Payment  of Bonus to be ensured as per Bonus act. 
 

3. Any increase in minimum wages/ statutory requirements , during the contract period ,  will have 
to be borne by the contractor. The statutory requirements like PF, ESI  will be applicable for the  
actual total wage per month inclusive of BHEL adhoc.  Bonus amount will be as per bonus act. 
Contractor quoted rate shall be inclusive of all the above  payments including statutory 
payments thereon.  
 

4. The Contractor shall remain liable for the payment of all wages or other moneys to his work-men or 
employees under the payment of Wages Act 1936, Employees Liability Act. 1938, Workmen’s 
Compensation Act 1923 or any other Act or enactment, relating thereto and rules framed, there under 
from time to time.  
 

5. The filled ESI declaration forms shall be submitted to the Executive of HRM Dept. In the Declaration 
Form full address of the contractor shall be mentioned. Whenever a fresh and unregistered worker is 
engaged during the operation of contract, declaration form in respect of that workman which should be 
submitted to Human Resources Department within two days of such engagement. 
 

6. ESI contributions (1.75% employees contribution + 4.75% employer contribution of the total monthly 
wages) before 20th day of every following month. Prescribed challans are available at  ESI local office, 
Ranipet (near Sipcot). Contractors who have got their own code number can remit the contributions on 
that number.  Along with the challan copy, the details of remittance shall be submitted to the concerned 
HRM Executive in the ESI compliance form.  
 

7.  The contractor should deduct Provident Fund and ESI amount as per the provisions and amount so 
deducted along with the matching contribution of the contractor shall be remitted to the authorities 
concerned within the stipulated time. The statement of deduction along with the challans evidencing 
remittance shall be submitted to Officer-in- charge. If the evidences are not shown, further bills of the 
contractor will not be paid. BHEL have the right to withhold the payment of his bills. Submission of 
statutory returns such as Half Yearly returns of ESI (Form 6), P.F. return (Form 12A), Form 5 and Form 
10, Form 3A & Form 6A should be send to the concerned officers in time. 
 

8. The workers‟ particulars such as Name, Age, Father’s name, address , Phone no ,etc., and their daily  
attendance have to be maintained by the contractor. The details of Provident Fund and ESI compliance 
have to be maintained by the contractor in the prescribed format/register.  
 

9.  The contractor shall maintain the following Registers and Records and make them available for 
inspection at any time. (The list is only for example, but not exhaustive). 

a) Muster Roll 
b) Register of Wages 



Page 2 of 2 
 

c) Register of Deductions 
d) Register of Overtime 
e) Register of Fine 
f) Register of Advance 
g) Wage slips 
h) Register of Accidents 
i) Register of Leave with Wages 
j) ESI Register in Form-7 

All registers are required to be maintained as above and shall be produced as and when Government 

Officials and Statutory Authorities to make inspection from time to time.  

 

10. In case a contract labourer meets with an accident while on duty, the contractor shall immediately 
intimate the information to Safety Department, Contracting Agency and Human Resources Department 
and submit the Accident Report duly filled in all respect and send a copy to ESI local office, ESI 
Dispensary and Inspector of Factories (for major accidents) with in 24 hours of accident through Safety 
and Human Resources Departments. All assistance for the injured workman such as to taking him to 
ESI Dispensary for treatment must be rendered by the contractor. 
 

11. Compliance of the above provisions does not absolve  the obligation of contractor arising out of other 
statutory obligations. 
 

12. Contractor should employ only persons having sound health and not above the age of 58 years, and 
not below the age of 18 years.  
 

13.  As per employees PF and misc. provisions Act 1952, the employee’s contribution payable at present 
is 12% of wages which shall be recovered by the Contractor from the wages of his workmen and the 
contractor should pay equal contribution in addition to any administrative charges ( In total :13.16% ) in 
this behalf that may be decided from time to time. Remittance shall be made on time (i.e. on or before 
15th of the following month).  
 

 


